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Mid-Year Report 

òTerence, this is stupid 

stuff:ó 

 

So begins A.E. Housmanõs 

(1859-1936) poem  

A Shropshire Lad (1896).  

 

The line caught my 

attention as my true first 

name is Terrence, not 

Terry as most people 

know me.  One line of the 

poem speaks in particular 

to law enforcement 

officers:  

 

òLuckõs a chance, but 

troubleõs sure.ó  

 

In putting those words to 

paper Housman captured 

in a few words what all 

law enforcement officers 

eventually learn - that 

crisis is inevitable. What 

is not inevitable, nor 

entirely predictable, is 

the result of crisis.  

 

Results are determined 

by many things but the 

first, and the most 

important, is the quality 

of the people we make 

responsible for our 

response to an incident. 

After that, elements like 

training and education 

become important. PAPD 

takes all this very 

seriously and, because of 

that, I think the first part 

of 2011 has been 

reasonably successful for 

emergency services in our 

community. Please read 

the reports of the 

Departmentõs sergeants 

that are found in this, our 

mid -year 2011 report to 

learn more about our 

accomplishments to date. 

Both the Patrol and 

Detective Divisions have 

been very, very busy but 

both Divisions have also 

produced some really 

good police work ð a 

tribute to the quality of 

Department staff and the 

investment in their 

training over the years. 

Please also read the 

reports of our supervisors 

and managers in our 

Records and Dispatch 

Divisions. Good, even 

excellent work is not 

l i m i t e d  t o  o u r 

commissioned staff.  

 

One thing that came 

about in the early part of 

this year was the 

introduction of medical 

marijuana dispensaries in 

the area. One opened 

inside the city limits, one 

on the highway between 

here and Sequim, and one 

somewhere in the Sequim 

area that apparently 

specializes in home 

delivery. Much discussion 

took place among city 

managers and Police 

Department staff about 

whether or not the 

dispensaries were legal 

and how their operations 

should be regulated, if at 

all. The medical use of 

marijuana does not 

constitute a crime in this 

State. Any use or 

possession of marijuana 

is a violation of federal 

law though. Hence the 

discussion regarding how 

the city would approach 

the issue.  

 

On April 29, 2011 

Governor Gregoire made 

the issue moot. ESSSB 

5073 takes effect July 22, 

2011 and essentially 

means that there is no 

credible argument that 

m e d i c a l  c a n n a b i s 

dispensaries that sell 

marijuana are legal 

under state or federal 

law. By the time this 

report is issued the sole 

dispensary operating in 

the City will have been 

told that they need to 

cease operations. The 

c ounty sheriffõs 

department will have 

done the same for any 

dispensaries operating  
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The Ford Crown Victoria Police 

Interceptor has  been on the market 

in roughly its current form since 

1992. Since 1997 Ford has consis-

tently owned over 80% of the mar-

ket for the 70,000 new police vehi-

cles purchased every year. Law en-

forcement agencies have, over the 

last 10 years, been increasingly per-

forming what is called òlife exten-

sionsó or òpolice vehicle restora-

tionsó with the purpose of further 

amortizing the value of the core 

vehicle and its equipment. There 

are several variations of this ap-

proach but a solid model is to take 

approximately one third the cost of 

a new police vehicle and equipment 

purchase ($38,000 to $40,000 new 

vs. $12,000 to $15,000 restoration 

cost) and selectively restore and 

upgrade the existing vehicle. De-

pending on the type of use (i.e., ur-

ban vs. rural patrol), the life of the 

vehicle can be extended an addi-

tional 80,000 to 120,000 miles.    

 

òPolice packageó sedans are over 

engineered and over built to sustain 

what is called òsevere useó.  Frames 

and suspensions are reinforced, 

brakes/steering and suspension are 

to performance specs, radiator cool-

ing systems are enhanced, and cool-

ing is added to the engine oil and  

transmission fluid.  What is learned 

by manufacturers in their perform-

ance and racing vehicles is applied 

to òpolice packageó vehicles. Police 

vehicles are analogous to aircraft 

and boats, where select parts are 

replaced on schedule while the shell 

and much of the equipment gets an 

extended use.  And, some of the cost 

of a new police vehicle is the 

òupliftingó and òdown liftingó (or, 

removing some or all the equipment 

from the old vehicle to the new ve-

hicle -typically $4500 in labor when 

both vehicles are taken in consid-

eration). Prisoner cages, spot lights, 

gun locks, radios and light controls, 

rear seat inserts, and push bumpers 

are retained and last considerably 

longer than the vehicle. Modern 

LED lighting systems are now re-

placing all the older halogen light-

ing and thus are replaced regard-

less as budgets allow. In car com-

puters have their own life cycle but  

 

within the sheriffõs jurisdiction. 

The bottom line is that our State 

and federal legislative bodies need 

to get serious about resolving the 

marijuana issue. Social policy 

should not be decided in the 

criminal justice system. When a 

state legislature makes legal that 

which the federal government has 

declared illegal, it puts law 

enforcement in an impossible 

position. There are seriously ill 

people that realize great benefit 

from consuming marijuana. There 

are others who have simply high 

jacked the medical marijuana 

debate in an effort to see 

marijuana legalized. My view ð if 

marijuana is medicine then treat it 

as such. We have an entire system 

already in place to regulate and 

distribute medicine. Use it and get 

the police out of the argument.  

 

Finally, I want to take a moment 

and talk about attitude. People 

very often tell me that Port 

Angeles has a great Police 

Department. Many times I am 

being told this by the people that 

work here. What I have learned 

over the years is that morale is the 

responsibility of the individual. It 

is not something a òBossó can give 

to someone. In 1947, when Harry 

Truman was President, he 

appointed the greatly admired 

General George C. Marshall as his 

Secretary of State. General 

Marshall  was tasked with 

straightening out a dysfunctional 

State Department. In addressing 

his senior staff Marshall reportedly 

said:  

 

òGentlemen, enlisted men may 

be entitled to morale problems, 

but officers are not. I expect all 

officers in this department to 

take care of their own morale. 

No one is taking care of my 

morale.ó  

 

I mention this because it serves to 

highlight the personal discipline 

the great majority of Department 

staff, and people with high morale 

in general, bring to work every 

day. Staff here take care of 

themselves and they take care of 

one another. Because of that PAPD 

is indeed a great place to work.  

(Continued from page 1)  

òThe difference between how a 

person treats the powerless versus 

the powerful is as good a measure 

of human character as I know.ó 

Robert I. Sutton, PhD  

2007  



the vehicle.  

 

The Port Angeles Police Department 

operates a fleet of marked and very 

well equipped police vehicles that are 

individually assigned to each officer. 

PAPD Ford Crown Victoria Police 

Interceptors and Dodge Chargers are 

kept in service for 10 or 11 years. We 

expect to òrestoreó and upgrade the 

balance of our 2003 to 2007 Ford In-

terceptors and eventually the 7 

Dodge Chargers currently in service. 

While the Dodge Charger is a newer 

and a more refined product than the 

Ford Interceptor, both are excellent 

vehicles for PAPD use (which encom-

passes every type of law enforcement 

driving condition - both rural and ur-

ban).  With a long term program of 

restoration and performance up-

grades to select PAPD vehicles, the 

benefits to the Department and to 

the public include substantially re-

duced overall costs while improving 

the quality and safety of the police 

vehicles operated by our officers. The 

police package sedan is part of the 

critical infrastructure of the Depart-

ment and a core piece of equipment 

that allows us to efficiently carry out 

the agency mission. The restoration 

and performance upgrade program 

helps make our police fleet more cost 

effective while enhancing both qual-

ity and safety.   

and selective other parts (driver side 

switches, radiator, fan clutch, etc) 

will be replaced based on an ongoing 

evaluation. Total restoration and 

upgrade cost should not exceed 

$14,000.  

   

We have also acquired two 2005 Ford 

Crown Vic Police Interceptors from 

another agency that were used as 

administrative vehicles, have 48,000 

and 62,000 miles respectively. These 

vehicles were replaced by their 

agency not based on condition but 

based on age. They will replace two 

2000 PAPD Crown Vic Police Inter-

ceptors that have upwards of 115,000 

miles apiece. The new vehicles will 

have all the performance (and fuel 

economy) upgrades and will perform 

well for another 80,000 to 100,000 

miles. These vehicles will also have 

LED emergency lighting, which will  

reduce the need for vehicle idling and 

improve fuel economy. Used police 

package vehicles that have not been 

subjected to the rigors of urban pa-

trol (i.e., extended idling, rapid accel-

eration and braking, repeated cold 

starts, etc) have a significantly 

longer life span and are a cost effec-

tive alternative to a new vehicle.    

Evidence of this can be seen in taxi 

fleets where Ford Interceptors and 

Chevrolet Caprices routinely operate 

with an excess of 300,000 miles on 

 

the mounting gear and docks are long 

term items.  

 

The Port Angeles Police Department 

and City Equipment Services have, 

since 2009, been engaged in a best 

practice vehicle restoration/life exten-

sion pilot project. We have tried sev-

eral approaches on several vehicles 

and think we have found the right mix 

to extend 7 or 8 years into the future. 

Some lessons learned include:  

 

1) selecting the right police vehicle for 

restoration (e.g., 2003 and newer 

Crown Vic Police Interceptors are ex-

cellent candidates, older Crown Vics 

and Chevy Impalas are less attractive 

candidates)  

2) selecting the right components to 

replace, and  

3) taking advantage of the continual 

product development in the Crown Vic 

Police Interceptors and vast array of 

affordable performance and fuel econ-

omy upgrades available.  

 

PAPD and Equipment Services have 

just completed a partial restoration on 

a PAPD 2003 Ford Crown Vic Inter-

ceptor. This vehicle had approxi-

mately 85,000 miles and had been 

subjected to severe òurbanó police use. 

The suspension was upgraded, the 

brakes were replaced with higher per-

formance units, the rear axle was re-

placed with performance gears, a cold 

air intake was added, the halogen 

light bar was replaced with  a LED 

bar (and LED auxiliary lighting was 

added), and a new computer chip was 

installed. The vehicle was also par-

tially rewired and a console added to 

account for the mobile data computer. 

Initial evaluation shows a noticeable  

improvement in performance, a 25% 

gain in fuel economy, and improved 

handling and braking (safety items).   

Somewhere around 125,000 miles the 

engine, transmission, driversõ seat, 
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Police Vehicle Restoration Program   

Deputy Chief Brian Smith  

(Continued from page 2)  

Pictured is Deputy 

Chief Brian Smith 

with Paul Deskins, 

owner of Systems for 

Public Safety, who 

recently performed 

partial refurbs of the 

2 pictured patrol cars.  
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R ecognizing 

the value of 

formal educa-

tion and the 

value of con-

tinual train-

ing are a part 

of American 

law enforcement and a progression 

that began nearly 100 years ago.    

 

August Vollmer, the first Chief of 

Police for the City of Berkeley, CA 

is known as the òfather of modern 

law enforcementó. His was one of 

the first departments in the United 

States to institute formalized train-

ing, a motorized police force, a cen-

tralized police records system, the 

use of the lie detector, the hiring of 

female and minority police officers, 

and the use of  a modern (for the 

era) radio and  call box communica-

tion system. With all this innova-

tion he recognized that the ideal 

police officer was one who needed to 

possess both a high degree of physi-

cal and mental skill. He was known 

to recruit police officers from local 

colleges and universities, and his 

work led to the University of Cali-

fornia at Berkeley developing one of 

the first Criminal Justice curricu-

lums in the United States. It is not 

an accident that important innova-

tions in modern policing occurred 

by a police department that was in 

close proximity of and working 

closely with a major university.  

 

The Berkeley Police Department 

was the first police department in 

the United States to require officer 

recruits to possess a college degree.   

It was believed both then and now 

by some in the profession that 

higher education is a valuable tool 

for law enforcement officers to de-

velop both the physical and the 

mental skills needed for the com-

plex job of policing.  

 

Others, such as the late J. Edgar 

Hoover, early on recognized that a 

training and education gap existed 

in law enforcement.  From this rec-

ognition came The FBI National 

Academy. The mission since its in-

ception has been to  

òsee that every law enforcement offi-

cer who desires to be thoroughly 

trained receive the best possible 

training by competent and qualified 

law enforcement professionalsó.  

 

Since the first class in 1935 over 

42,000 students, representing 169 

countries have graduated from the 

FBI National Academy. This is a 

highly sought after 10 -week pro-

gram for law enforcement leaders 

that typically takes years between 

application and acceptance to the 

program. This reflects an intense 

desire worldwide on the part of law 

enforcement professionals to fur-

ther their education and training. 

And, the FBI National Academy 

vision has been (and is today) es-

sentially that a core value of the 

law enforcement profession is a 

membership that are lifelong learn-

ers.  

 

Law enforcement in the last 30 

years has also greatly expanded 

both the basic training hours and 

curriculums, the required continual 

education, and the basic, mid -level, 

and management level certifica-

tions required by each state and /or 

the federal government. What were 

8 or 10 week police training pro-

grams at police academies in the 

1970s are now 18 week programs 

followed by a standardized 12 to 14 

week field training and evaluation 

(FTO) program. The FTO program 

was a product of the recognition by 

many police agencies in the 1960õs,  

including the San Jose, CA Police 

Department, that the traditional 

police academy was inadequate to 

prepare officers for the complexity 

of journeyman policing.   From that 

came the three phase òSan Jose 

modeló 14 week FTO program that 

many agencies, including the Port 

Angeles Police Department use as 

part of the core officer training.  

 

The Port Angeles Police Depart-

ment invests heavily in basic, ad-

vanced, and specialized training for 

our officers.  Our capacity in mod-

ern and innovative programs reflect 

this investment, and this includes 

our K -9 program, our tactical track-

ing team, our chemical munitions 

program, our defensive tactics and 

firearms training program, and our 

crisis negotiators. All our officers 

have as their òcoreó training the 32- 

hour òReid Techniqueó interview 

school, the 24-hour National High-

way and Transportation Admini-

stration horizontal gaze Nystagmus 

and standardized DUI training, the 

16-hour òpatrol rifeó course, and 

other òbasicó training that are 

added to the basic academy and the 

FTO program.   We have officers or  

detectives trained and/ or certified 

as emergency medical technicians, 

advanced accident investigators, 

child interviewers, and advanced 

homicide investigators. Our super-

visors are required by the State of 

Washington to attain basic, mid -

level, and advanced certification.  

This alone requires a host of super-

visory courses and a continuing 

education. The vast majority of the 

Port Angeles Department greatly 

exceeds the minimum 24 hours 

yearly WA Criminal Justice Train-

ing Commission requirement for 

continuing education.  

 

It has been asserted that modern 

policing, while being training and 

The Value of Education and 

Training in Law Enforcement  

Deputy Chief Brian Smith  

Deputy Chief Brian Smith  
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sworn officers have a 2 or 4 year 

degree, and 5 of our officers have 

attained Masters degrees. Of the 

officers without degrees, these are 

senior officers with thousands of 

hours of basic and advanced train-

ing, hundreds of hours of continu-

ing education, and recognized certi-

fications and expertise that reflect 

their commitment to being highly 

trained and life -long learners.  

Hilai and Erickson state that  
òthey often posit that the movement 

from traditional policing to  

community -oriented problem solving 

requires skill sets, such as critical and  

analytical reasoning, enhanced  

understanding of socioeconomic 

causes of crime, and advanced  

interpersonal and intercultural  

communication, that are best  

developed in higher education  

programsó.    

I would argue that any type of mod-

ern policing requires a highly 

continuing education intensive, is a 

profession that to date lacks a uni-

versally accepted requirement for 

formal education.   While the Port 

Angeles Police Department re-

quires for minimum entry level a 2 

year degree or the equivalent in 

academic credits, Minnesota is the 

only state that has this as a univer-

sal requirement. In a paper pub-

lished in the June 2010 FBI Law 

Enforcement Bulletin, Hilai and 

Erickson report that as of 2003 only 

9 percent of US police departments 

require anything beyond a high 

school diploma for entry level offi-

cers and only one percent of the 

departments in the US required a 4

- year degree. Departments such as 

the Bellevue, WA Police Depart-

ment that require a bachelorsõ de-

gree for entry level officers continue 

to be the exception. The Port Ange-

les Police Department is proud to 

report that over 70 per cent of its 

The Value of Education and 

Training in Law Enforcement  

trained and educated officer that is 

at their core a critical and reflec-

tive thinker who can constantly 

shift their paradigms to accept and 

absorb new information, combine a 

high level of mental and physical 

stamina and discipline on a daily 

basis, and operate as a highly pol-

ished and professional practitioner 

in a complex environment.  

 

The Port Angeles Police Depart-

ment continues to aspire to be the 

best police department in the 

world.  We believe education and 

training play a vital role in that 

mission and in our core mission to 

make Port Angeles a place where 

people are safe and secure, take 

pride in their community, and per-

ceive their police department as a 

value added resource in their daily 

lives.  

Deputy Chief Brian Smith  

I n January of this year I attended 

the NW Law Enforcement Execu-

tive Command College with Sgt. 

Winfield.  This was one among 

three or four trainings I have at-

tended in the past six months or so.  

 

The Executive Command College 

was the one course that I had not 

truly sought out as I did not know 

the department was considering 

anyone for that class yet.  The class 

was expensive and it was unusual 

to add such a class after the budget 

was set.  CJTC put out a request 

for applicants and Chief Gallagher 

decided it was in the best interests 

of the department to train his sen-

ior staff for possible administrative 

positions in the future.  Luckily for 

me it fit in with my schedule for 

January and my application for the 

class was accepted.  

At any time there will always be a 

bigger wish basket for training 

than there will be money, but espe-

cially so now.  However, with a lit-

tle creative effort and sometimes a 

willingness to fund some of your 

own expenses for the benefit of your 

career there is training to be had.  

 

I decided with the new year that I 

wanted to receive more training in 

administrative and management 

functions as well as advanced lead-

ership skills. I also felt I needed 

more training on successfully deal-

ing with personnel issues. I wanted 

to be able to help my officers suc-

ceed and grow while also holding 

them accountable and turning 

around any problem behaviors.  My 

goal was to develop my skills and 

knowledge base in those areas to 

become a stronger sergeant and 

leader.   

 

The NW Command College fit in 

beautifully with my goals. How-

ever, I further located a number of 

training classes that would also 

help to achieve my training goals.  

(Continued from page 4)  

NW Law Enforcement Executive 

Command College  
Sgt. Barbara McFall  
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and obtain skills and knowledge 

that will make me a better supervi-

sor, manager, and leader.     

 

Sometimes when even a nominal 

sum for training is too much, we 

must look for other avenues. Or 

sometimes other avenues present 

themselves and it is up to us to 

take advantage of them.  

 

I became acquainted with Steve 

Kent through a Sergeant's acad-

emy.  Steve is a dynamic speaker 

that believes strongly in building 

an ethics based organization from 

the line officer upward - and the 

Chief down.  I knew that attending 

Steve's class would be a benefit 

added to future leaders of this de-

partment.   

However - there was no money for a 

class of this nature to be funded by 

the department last year.  I offered 

PAPD as a host for a class in Port 

Angeles.  For the cost of my time in 

securing a training site and pro-

moting the class to area agencies 

we received a free training spot.  

The department decided to fund 

additional officers as the class was 

in Port Angeles and there would be 

no per diem, travel or lodging costs 

for employees to attend.  We could 

not have afforded to send any offi-

cers to that class outside the 

county.  By being creative and will-

ing to put the time in, the depart-

ment benefited by the increased 

training and motivation these offi-

cers received at a greatly reduced 

cost. 

 

This year the state required any 

agencies receiving X -52 grant 

money have all officers certified 

through either a basic or refresher 

SFST course. That requirement 

was later dropped to a recommen-

dation for 2011, but it will be re-

Most were out of the price range, 

too far out of the area, or just not 

feasible.  I was told by an officer 

from another agency that there was 

a great class being offered by Per-

formance Leadership Institute with 

Gary Raney (Sheriff of Ada County 

Idaho) as the instructor .   

 

His agency is recognized locally and 

nationally for its best practices in 

planning and organizational  

leadership.  A number of instructors 

at the NW Command College cited 

Sheriff Raney and his department 

as a role model for progressive law 

enforcement.   
 

The class registration cost was sig-

nificant but worth it to me for what 

I could learn from Sheriff Raney. I 

decided I wanted to attend the class 

even though the combined registra-

tion, lodging, etc. would make a 

significant dent in the training 

budget and so would not be ap-

proved.  I received permission to 

attend in lieu of shift and paid my 

own expenses and registration.  

Last week I attended a third class, 

Coaching and Counseling, that 

while the cheapest, may have been 

the most valuable of all.  The regis-

tration was $99 which the depart-

ment agreed to pay.  I deliberately 

looked for classes that were being 

held in south Puget Sound area 

where I had relatives to stay with.  

I received permission to attend in 

lieu of shift for the one day class.  

Travel time was on my own time 

and my own dime.  I enjoyed a 

great class and a good visit with 

relatives.   

 

For a reasonable sum, $99 and sal-

ary, the department was able to 

share in the benefits of a consider-

able amount of training for me.  For 

a somewhat larger investment I 

was able to invest in my own career 

NW Law Enforcement Executive 

Command College  

quired for all departments again by 

next year.  

 

Only a small handful of PAPD offi-

cers had attended any of the train-

ing. CCSO had just lost their 

trainer to Anacortes and had not 

yet transitioned to a new one at the 

time.  There was no FSFT training 

scheduled in the Port Angeles area 

in the foreseeable future. I con-

tacted WSP and started asking for 

training dates for Port Angeles.  At 

this point the classes were still free 

and instructors were willing to 

come to Port Angeles even for very 

small classes.  As of tomorrow 

(June 15th) all but one of our offi-

cers will have completed the basic 

class and all but one or two have 

completed the refresher course.  All 

of the training was attended on 

duty with no per diem or travel 

costs incurred.  All it took was time 

and phone calls.   

 

Everyone benefits from advanced 

training, not just the department 

or the employee. This is true 

whether it is a line officer attend-

ing a Reid Interview School, a DUI 

emphasis training or an Executive 

leadership class.  Any training that 

benefits or strengthens the individ-

ual officer will make us stronger as 

a whole.   

 

I have benefitted from the training 

I have received in the past few 

months, as has the department.  

But this benefit also extends to the 

officers I supervise as I become 

more proficient at the art of super-

vision and better able to help them 

succeed along with me. My peer 

officers and supervisors gain from 

the knowledge and ideas I bring 

back with me to share, discuss, and 

perhaps implement for the benefit 

of the whole department.  

 

Sgt. Barbara McFall  
(Continued from page 5)  
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cost, be willing to wait a year and 

attempt to get tuition for the class 

put on next year's training budget. 

May sure that your wish basket is 

not overwhelming the training 

budget or taking away another offi-

cer's opportunity.  Realize that you 

may have to wait until the next 

budget cycle.  Do not be shy about 

speaking up and asking for a  

specific training to be included in 

the next budget cycle.  You never 

know until you ask.   

 

The point is to have a goal: what is 

it you are trying accomplish?  Then 

do the homework and decide which 

training may get you there. Map 

out costs, including lodging and per 

diem.  Figure out how best to fi-

nance the class, whether to ask the 

department to pay for everything or 

try to find classes in locations 

where you can minimize the costs.  

Work through your supervisor, or 

approach Sgt. Peninger with your 

ideas.  Find ways that benefit both 

the department and employee.  Of-

fer to host a class, pay part of the 

NW Law Enforcement Executive 

Command College  

While you are waiting make sure 

that your performance and positive 

attitude warrants an increased 

investment by the department in 

your training -  

 

"Performance is the door to  

opportunity."   
 

The path to that goal is your own 

actions. Take responsibility for 

your career, chart your own course.  

Make the effort to make it happen.  

The payoff is worth it - for all of us.  

Sgt. Barbara McFall  

Patrol Division  

Day Shift  
 

During the first 

six months of 

2011, officers on 

Sergeant Pen-

ingerõs patrol shift 

went through 

many changes.  

 

First, at the end of January, Sgt. 

Peninger was moved to the Detec-

tive Division and Corporal Winfield 

was promoted to Sergeant and as-

signed to supervise the shift.  

 

Officer Maynard welcomed his first 

child and went on paternity leave 

for several weeks. After being as-

signed to the shift, Sergeant 

Winfield attended two, one -week 

long training sessions relative to 

supervision, and was often absent 

from his new shift to attend to du-

ties related to the New World Sys-

tems Mobile and Field Reporting 

software project.  

 

Corporal Miller left the shift for 

medical reasons, then was assigned 

to OPNET for light duty and ob-

tained valuable training from Ser-

geant Kovatch and his crew. While 

so engaged Corporal Miller organ-

ized and hosted the 2 nd annual K -9 

tactical camp.  

 

Officer John Nutter was trans-

ferred from the shift to the Down-

town Resource Officer position, 

replacing  Officer Benedict. Officer 

Benedict rotated through the shift 

on his way to Sergeant Roggen-

buckõs team, and Officer Sean 

Ryan filled in regularly through a 

short -term contract with the Police 

Department.  

 

Finally, our newest officer, Lucas 

Degand was assigned to the shift, 

but served a few weeks on light 

duty for an injury sustained just 

before his successful completion of 

his 14-week field training program.  

 

During the first six months, even 

with this amount of change, Ser-

geant Winfield saw consistently 

outstanding performance from the 

officers on his new shift. The offi-

cers routinely worked together 

with other shifts to investigate and 

identify a serial burglar. Several 

offenders arrested by the officers 

entered guilty pleas to felony pos-

session of controlled substance 

charges and, while on graveyard, 

the officers were pro -active and 

made many DUI arrests.  

 

Corporal Miller and his K -9 part-

ner Jag have had a few successful 

tracks and apprehensions. They 

successfully identified a gas si-

phoning suspect and captured an 

individual wanted by Department 

of Corrections that led them on a 

car chase prior to being captured.  

 

During the next six months, the 

shift looks forward to working to-

gether on both Day and Swing shift 

with a less transient staff and 

healthier group of personnel.  

Jesse Winfield  

Patrol Shift Sergeant  

(Continued from page 6)  



shift with a motor vehicle collision 

on South Laurel and Viewcrest 

Streets. A subject allegedly struck 

another vehicle, sending the second 

vehicle into a power pole and injur-

ing the occupants. The suspect may 

have fled the scene with the assis-

tance of another person. Several 

days later Corporal Ensor received 

information that Moyle was hiding 

in a Port Angeles residence. Offi-

cers searched the residence and the 

suspect was located and taken into 

custody and later booked into the 

CCJ.  

 

Taser Deployments  

In June swing shift had Taser de-

ployments on consecutive days.  On 

June 1 st officers attempted to arrest 

a subject that was wanted for mul-

tiple crimes. The subject fled 

though a local grocery store before 

being tased. He was then taken 

into custody without further inci-

dent.  

On June 2 nd officers were called to 

the 200 block of South Laurel 

Street on a report of a subject 

armed with a knife. It was further 

reported that that subject had dis-

played the knife in a threatening 

manner. Officers located the sub-

ject behind a business in the 200 

Block of South Lincoln Street. The 

suspect refused the officers com-

mands and was subsequently inca-

pacitated by the Taser. He was 

then taken into custody and later 

booked into the CCJ.  

The Port Angeles Police Depart-

ment is actively participating in the 

Swing 

Shift  
continues to be 

very busy. Offi-

cers are handling 

a heavy call vol-

ume in addition to 

investigative du-

ties.  

 

Recently, Officer Sexton and Corpo-

ral Ensor were instrumental in 

solving a string of commercial bur-

glaries. Day shift patrol officers 

investigated an overnight burglary 

at a local business. The suspectõs 

image was captured on a surveil-

lance camera. Shortly after starting 

his shift Officer Sexton spotted 

what he believed was the suspect 

on a downtown street. Assisted by 

Corporal Ensor, Officer Sexton took 

Andrew W. White into custody. Evi-

dence from the burglary was recov-

ered from White.  

Officer Dombrowski investigated a 

burglary at a Truck Route business. 

During his investigation Officer 

Dombrowski was able to lift an 

identifiable latent fingerprint. He 

sent the fingerprint to the state 

crime lab for further processing. 

Recently he received the results 

back from the lab and the recovered 

latent print was identified as be-

longing to Andrew W. White. The 

suspect has been charged in two 

burglaries and the detective divi-

sion is following up on further leads 

in the case.  

In April swing shift assisted day 
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Patrol Division  

security planning for the upcoming 

Celebrate Elwha Dam removal 

event. The event, which is being 

hosted by the National Park Ser-

vice, will occur over a four day pe-

riod starting on September 15 th . 

Activities planned include a gala 

dinner, a concert, a science sympo-

sium and the ceremonial of a part 

of the dam. Numerous local, state 

and federal dignitaries are ex-

pected to attend. NPS estimates 

that around ten thousand people 

could be in Port Angeles for the 

event. At least 10 different law 

enforcement agencies are involved 

in the security planning for the 

celebration.  

 

The United States Sprint Boat 

Championships will be held on 

same weekend in September. A 

crowd of between three and five 

thousand is expected to attend the 

event.  

 

 

 

 

 

On May 4 th  Officers Sexton and 

Powless responded to a report of 

CPR in progress. Arriving before 

the paramedics, Officers Sexton 

and Powless administered aid to 

victim, including a shock adminis-

tered by the AED. They remained 

at the scene and continued to as-

sist the paramedics. The victim 

was later transported to OMH by 

paramedics after his heart beat 

and breathing was restored.   

Glen Roggenbuck 

Patrol Shift Sergeant  

Port Angeles Police Department Officer  

Mike Johnson gives students a tour on 

August 10, 2010.  
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Graveyard  

Shift  
The first six 

months of 2011 

provided many 

opportunities for 

training on our 

shift. In Defensive  

Tactics Officers 

Dropp and Heuett  are both work-

ing toward their Master Instructor 

certification. Having two MI's is a 

huge accomplishment for a depart-

ment our size.  They will be certi-

fied to train the department in all 

levels of defensive tactics as well as 

offering their training services to 

Clallam County Sheriff's Office and 

other neighboring agencies. We 

have already received requests 

from other agencies to have Officer 

Dropp or Officer Heuett present 

training for their officers. Officer 

Dropp and Officer Heuett  have 

completed the LVNR (Lateral Vas-

cular Neck Restraint) training in 

February, Ground Survival in 

March and Firearms / Weapons 

Retention in March and April.  

They recently completed the Ad-

vanced Concepts in Motor Learn-

ing Principles (ACMLP) which was 

an 80 hour course designed to help  

instructors structure their training 

for greater skill retention. Officer 

Dropp and Heuett will receive their 

Master Instructor certification in 

2012. 

 

Officer Stamon  has volunteered 

to take over the calibration for 

PBT's and attended training for 

that.  He also attended an ad-

vanced DUI training for officers 

and prosecutors to increase convic-

tion numbers for driver's under the 

influence.   

 

K -9 Officer Allan Brusseau  has 

continued training with his K -9 

Kilo, logging approximately 40 

hours of training in the first six 

months of the year. The training 

consists of obedience, man work, 

and tracking/apprehension. K -9 

officers  also take time to work on 

any issues that may come up on 

actual applications.  

 

This year Kilo has had three appli-

cations. Two have been building 

searches looking for fugitives, and 

recently we assisted a track for 

Clallam County Sheriffõs Office 

looking for the driver of a vehicle 

that eluded them.   

 

Officer Erik Smith  is also in-

volved in the DUI programs and 

has volunteered to become an acci-

dent investigator.  He will attend 

basic Accident Investigation class 

in 2012.  Officer Smith will also be 

attending the two day Domestic 

Violence training program at the 

end of June.    

 

Sgt. McFall attended the North-

west Command College for a week 

in January. She attended a 16 hour 

Performance Leadership course in 

April as well as an 8 hour  course 

in Coaching & Counseling for Man-

agers and Supervisors in June.  

Sgt. McFall will also attend the 

Domestic Violence training at the 

end of June.  

All this training has been in addi-

tion to our in -house defensive tac-

tics and range training. Officers 

Heuett and Dropp have presented 

two three -hour trainings for the 

first six months. Our first range 

training and qualifier was held in 

April with a second one scheduled 

for the summer.  

 

Port Angeles Police Department is 

a well trained department for its 

size. We manage our budget and 

overtime expenses so as to maxi-

mize the amount we have to spend 

on actual training.   

 

 

Community Involvement  

 

Kilo  and K -9 Officer Brusseau  

visited Franklin Elementary for a 

K-9 demonstration on 06/09/2011 

for one of the 5th grade classes.  

 

Corporal Tom Kuch  has been on 

the Peninsula Community Mental 

Health Board of Directors for the 

past five and a half years serving 

as vice president for about half of 

that period.  On June 11th he at-

tended a Board Retreat to set goals 

for the coming year.   

 

This year is the final year of Corpo-

ral Kuch's term on the Board.  At 

the completion of his term, Officer 

Erik Smith will assume his posi-

tion on the Board of Directors and 

become new liaison between Port 

Angeles PD and the mental health 

community.   

 

Officer Smith  has also indicated 

an interest in domestic violence 

and has attended a board meeting 

of Healthy Families of Clallam 

County.  He will be attending a two 

day DV training at the end of June.    

 

Sgt. McFall is currently on the 

Board of Director's of Healthy 

Families and is also part of the 

Clallam County Domestic Vio-

lence / Sexual Assault Task Force.  

She will also attend the DV train-

ing at the end of June.  

 

Officer Stamon  is transitioning to 

become coordinator for the Depart-

ment DUI program, which involves 

managing the X -52 grant schedul-

ing and requirements, calibrating 

all department PBT's, and working 

with the state patrol to bring DUI 

training to Port Angeles.  All offi-

Barbara McFall  

Patrol Shift Sergeant  
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this shift put in a number of hours 

in investigations, search warrants, 

evidence and report writing, offi-

cers from the other patrol shifts as 

well as OPNET and Detectives as 

well, making it a group effort re-

sulting in the felony arrests of both 

suspects. Our shift was also in-

volved in the serial commercial bur-

glary cases. Officer Stamon identi-

fied the suspect thru a surveillance 

video. Officer Stamon investigated 

a number of the cases including 

India Oven, Thai Peppers, and the 

Armory Square Mall.   

Graveyard was relatively quiet dur-

ing the first quarter this year.  Day 

cers and su-

pervisors on this shift have com-

pleted the required SFST courses 

required by the state to participate 

in DUI emphasis patrols.  

 

Major Cases  

My shift was first on the scene for 

the hit and run injury collision on 

Laurel and Viewcrest. The case 

became complicated with many lay-

ers as multiple search warrants 

were obtained and two arrests were 

made for a number of charges. Offi-

cer Brusseau was one of the first 

officers on the scene and positively 

identified the suspects.  Though 

Patrol Division  

shift was much busier with a high 

number of DV incidents and DUI's. 

We have also been busy with war-

rant arrests and a variety of misde-

meanor cases.      

  

(Continued from page 9)  
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Calls for service per week

 

On average, since January, we have taken a call for service every 24 minutes.  

òMost people say that it is 

the intellect which makes a 

good scientist. They are 

wrong: it is character.ó 

Albert Einstein  
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Detective Division  
Sgt. Tyler Peninger  

Port Angeles Detective Division from L to R: Sgt. Tyler Peninger, Cpl. Jason Viada, Det. Kevin Spencer, Det. Kori Malone, DRO  

John Nutter, SRO Clay Rife  

M ISSION:  

Provide prompt 

and thorough in-

vestigations of ma-

jor crimes in and 

near Port Angeles, 

and provide back -

up for the Patrol 

Division as indicated by changing 

situations.  

 

Several personnel changes took 

place during the first half of 2011. 

Detective Kuch was promoted to 

Corporal and returned to the Pa-

trol Division. Sergeant Peninger 

left Patrol and took over the Detec-

tive Division. Officer Benedict was 

replaced by Officer Nutter as the 

Downtown Resource Officer.  

 

Detective Division has received or 

initiated for investigation about 50 

cases as of June 1st. This does not 

include the daily calls and reports 

handled by the DRO and SRO 

which are assigned to the Detective 

Division. It also does not include 

multiple property crimes cases at-

tributed to a single offender.  

 

The Detective Division as a whole 

Victim Investigation Protocols 

Guide for 2010/2011.  

 

Detective Spencer continues to 

work with the federal government 

in procuring used equipment for 

our Department at no expense. The 

latest project he is working on is 

crime scene lighting for use with a 

portable generator and several 

portable radios.  

 

Officer Rife has been cross trained 

as a detective. While his School 

Resource Officer duties keep him 

very busy, there are often cases 

that overlap into Detective Divi-

sion cases. He also serves as a full 

time detective when school is out. 

In addition, he is frequently 

drafted to assist with detective in-

vestigations and OPNET requests. 

Many hours of his time are re-

flected in cases listed later in this 

report.  

 

Officer Nutter has several collat-

eral duties to include the Crime 

Stoppers program, PAPD Fleet 

Officer, DUI/Traffic Emphasis Co-

ordinator, LEEDS Online Monitor, 

and the Port of Port Angeles Liai-

son. 

and in part has assisted OPNET in 

the service of several search war-

rants in Clallam and Jefferson 

Counties. We continue to make our-

selves available upon short notice in 

order to serve the best interests of 

the community and the safety of our 

fellow officers.  

 

Collateral Duties  

Detective Sergeant Peninger man-

ages the overall training program 

for the Police Department and runs 

the Department firearms program. 

He is also the Western States Infor-

mation Network Agency Represen-

tative for the Port Angeles Police 

Department.  

 

Detective Corporal Viada continues 

to monitor the 55 registered sex of-

fenders within the city of Port Ange-

les. So far, there have been five in-

stances of violations of the registra-

tion requirements that have re-

sulted in probable cause/arrests.  

 

Detective Malone is the Child 

Abuse/Family Violence Liaison with 

the Department of Health and Hu-

man Services and Healthy Families 

of Clallam County. Her most recent 

contribution was the updated Child 

Sgt. Tyler Peninger  
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reconstruction by Detective Spencer 

this year in preparation for trial 

played a major part in the plea bar-

gaining process.  

 

 

Cole Brayden Locut,  age 21 of 

Port Angeles, was charged with ad-

ditional crimes on April 19, 2011, in 

Clallam County Superior Court. 

Locut was charged with two 

counts of Indecent Liberties by 

Forcible Compulsion , which is 

Washington's Sexual Assault stat-

ute. Locut was also charged with 

two counts of Contempt of 

Court  for committing crimes while 

other cases were pending against 

him. These four crimes are in addi-

tion to four charges previously filed 

against Locut.  

 

On April 1, 2011, Cole B. (Brayden) 

Locut, age 21 of Port Angeles, was 

charged with an additional count of 

Forcible Rape.  This additional 

investigation began when a second 

victim spoke with the Port Angeles 

Police Detective who investigated 

the first rape case against Locut. 

The Clallam County Prosecutor and 

a Clallam County Superior Court 

Judge  

 

 

 

 

Some of the cases worked by 

the Detective Division include:  

 

Tye A. McCarthy , age 21 of Port 

Angeles, pled guilty in Clallam 

County Superior Court to two 

charges of Rape of a Child 3 rd 

Degree.  McCarthy's next scheduled 

court appearance is June 29, 2011, 

for sentencing. The case began 

when a Port Angeles Police Officer 

received a report that McCarthy 

was involved in a sexual relation-

ship with a young girl.   After an 

investigation by Port Angeles Police 

Detectives that included the execu-

tion of search warrants and DNA 

collection, McCarthy was arrested 

and booked at the Clallam County 

Jail.   

 

May 16, 2011 ð Andraees Hender-

son , age 21 of Seattle, pled guilty to 

Assault 1st Degree and Conspir-

acy to Commit Robbery 2nd De-

gree , in a shooting incident that 

occurred in Port Angeles in October 

of 2009.  

 

Police responded to Olympic Memo-

rial Hospital in the early morning 

hours of October 2, 2009, to investi-

gate a report of an adult male with 

gunshot wounds. The victim was 

treated and later released from the 

hospital for non -life threatening 

injuries.  

 

The initial investigation by PAPD 

Officers revealed the shooting had 

occurred in the area of the 700 block 

of South òEó Street. Further investi-

gation by Detectives indicated the 

shooting was a result of an at-

tempted robbery and Henderson 

was identified as the suspect in the 

shooting. Henderson had returned 

to the Seattle area after the shoot-

ing. Numerous hours of crime scene 

 r e -

viewed the second investigation. 

Locut was also charged with Con-

tempt of Court  because the second 

rape would have occurred while Lo-

cut was out of custody on bail when 

charges from the first Rape were 

pending.  

 

Background: Cole B. Locut, age 21, 

of Port Angeles was charged with 

Rape and Attempted Rape on 

December 8, 2010 in Clallam 

County Superior Court. This case 

began in the early morning hours of 

December 7, 2010, when Port Ange-

les Police responded to a report of a 

rape at a residence in the 1500 

block of South "C" Street. Detectives 

responded and continued the inves-

tigation. Locut was arrested and 

booked later that morning. Locut 

bailed out of the Clallam County 

Jail on December 8.  

 

Robert M. Allman III , age 52, of 

Port Angeles was arrested on April 

15, 2011 pursuant to a search war-

rant executed by PAPD Detectives. 

Allman was charged with 19 of 190 

counts of Forgery, First Degree 

Theft, and Possession of Co-

caine. Allman was in custody 

within 8 days of the initial crime 

report made to the Detective Divi-

sion. Allman subsequently pled 

guilty, entered drug court, and was 

sentenced to pay $32,000.00 in res-

titution for the $65,000.00 he had 

stolen.  

 

Raymond L. Veenstra , age 38 of 

Port Angeles, was charged with 

Second Degree Assaul t -

Strangulation ð Domestic Vio-

lence , and Unlawful Imprison-

ment ð Domestic Violence , both 

felonies, on April 27, 2011, in Clal-

lam County Superior Court. The 

case began on April 21, 2011, when 

Port Angeles police officers re-

Detective Division  

 

Sgt. Tyler Peninger  

(Continued from page 11)  

Pictured above is the car involved in the 

shooting incident that occurred in  

October 2009. 



sponded to a domestic disturbance 

at a residence near 8th and Wash-

ington Streets.  

 

The investigation resulted in prob-

able cause to believe that Veenstra 

had held a woman in a residence 

against her will and strangled her 

during an altercation. Officers ar-

rested Veenstra and booked him 

into the Clallam County Jail. Infor-

mation gathered by detectives at 

Veenstraõs residence led to a search 

warrant being served at the resi-

dence on April 27 th  for a suspected 

marijuana grow in the garage. De-

tectives located 53 marijuana plants 

as a result of the search warrant 

and evidence linking Veenstra to 

the illegal grow operation. This new 

felony case was sent to the Prosecu-

torõs Office for inclusion in Veen-

straõs disposition. 

 

Kristin L. Travers,  age 24 of Port 

Angeles, was charged with Assault 

of a Child 3rd Degree , a felony, on  

April 26, 2011, in Clallam County 

Superior Court. The case began on 

April 21, 2011, when a father re-

ported that he had left his child 

with Travers, who is the child's 

mother. When the father returned, 

he found the child injured with sev-

eral serious welts. The father noti-

fied Port Angeles police officers who 

completed an initial investigation. 

Port Angeles police detectives con-

tinued to investigate the case. The 

investigation included a forensic 

child interview, interviews of adults, 

examination of physical evidence, 

and an examination of medical re-

cords. The investigation resulted in 

probable cause to arrest Travers for  

assaulting the child. Travers was 

arrested by detectives and booked 

into the Clallam County Jail.  

 

Eric L. Possinger , age 28, of Port 

Angeles, pled guilty in United 

Detective Division  

 

A short time later a Port Angeles 

police detective observed a man of 

similar description to the thief. An 

Officer stopped the man in an effort 

to investigate further. During the 

investigative stop the Officer discov-

ered a large quantity of marijuana. 

The man was arrested and booked 

into the Clallam County Jail. 

McLaughlin was not identified as the 

suspect in the theft case, but another 

man stopped by other officers a few 

blocks away was identified as the 

thief.  

 

Gary Michael Larson , age 29 and 

of Sequim, was charged with two 

counts of Child Rape 1  and four 

counts of Child Molestation 1  on 

February 24, 2011 in Clallam County 

Superior Court. The case began on 

February 10 with a report to Port 

Angeles Police Officer Lucas DeGand 

regarding incidents that occurred in 

Port Angeles between 2003 and 2009.  

Detective Kori Malone was assigned 

to complete the follow -up investiga-

tion, which she did with assistance 

from Detective Kevin Spencer.  

 

On February 20, a cooperative opera-

tion between Port Angeles police de-

tectives and officers from the Sequim 

Police Department resulted in the 

arrest and incarceration of Larson. 

The case was then reviewed by the 

Clallam County Prosecutor's Office 

and formal charges were filed on 

February 24. The State of Washing-

ton's First Degree Child Rape and 

First Degree Child Molestation stat-

utes protect children under the age of 

12. 

 

Gary Lee Blanton II , age 27, of 

Port Angeles, was charged with As-

sault of a Child 2  on June 7, 2011 

in Clallam County Superior Court. 

May 20, 2011 , Port Angeles police 

officers and a Detective responded to 

the Olympic Medical Center to inves-

States Western District Court in 

Tacoma to Possession of an Im-

provised Explosive Device  on 

April 6, 2011. The case began on 

October 14, 2010, when Port Ange-

les police officers responded to a 

report that Possinger had pointed a 

handgun equipped with a laser 

sight an another person during a 

domestic dispute. The devices were 

found to have an òanti-personneló 

design. Bureau of Alcohol, Tobacco, 

Firearms, and Explosives (ATF) also 

responded and assisted with render-

ing the devices safe. A cooperative 

investigation was then completed by 

the ATF and a Port Angeles police 

detective.  

 

Joel A. Wilson , 42, of Clinton, 

Washington was sentenced to serve 

300 months in State Prison on April 

12, 2011 in Clallam County Supe-

rior Court. Wilson will then be re -

evaluated and a determination will 

then be made if Wilson is to be re-

leased or remain in prison. Wilson 

was convicted in Clallam County 

Superior Court of 13 counts of 

Child Rape 1  by a jury on Thurs-

day, February 17, 2011. The jury 

also unanimously agreed on a Spe-

cial Verdict due to victimization 

that occurred over a prolonged pe-

riod of time. The Washington State 

Child Rape 1 Statute protects chil-

dren under 12 years of age.  

 

Chad T. McLaughlin , age 19, of 

Port Angeles, was charged with 

Possession of Marijuana with 

Intent to Deliver  in Clallam 

County Superior Court on March 

25, 2011. The case began on March 

24, 2011 when Port Angeles police 

officers responded to a theft com-

plaint from a business on First 

Street. Additional details indicated 

that the thief had fled on foot into a 

neighborhood near the business. 

Dispatch also provided Officers with 

a suspect description.  
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Sgt. Tyler Peninger  
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tigate a report of possible child abuse. In the 

investigation that followed investigators in-

terviewed edical professionals, reviewed 

medical records, served a search warrant at a 

local residence, and worked with Child Pro-

tective Services. The investigation resulted in 

probable cause to arrest Blanton for assault-

ing the victim, a 7 month old resident of Port 

Angeles. Blanton was located by Port Angeles 

Police and arrested during a traffic stop on 

June 3, 2011. Blanton was booked into the 

Clallam County Jail and stayed there while 

the Clallam County Prosecutor reviewed the 

case. Blanton was formally charged on June 

7, 2011 and is now free on bail.  

 

Blantonõs criminal history includes felony 

convictions for Rape 3 and Attempted Kid-

napping. Blanton is one of 55 Sex and/or Kid-

napping Offenders that are registered as liv-

ing at homes within the City Limits of Port 

Angeles. 
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On May 9, 2011 - local, state, and federal law enforce-

ment officers and local firefighters were recognized by 

the International Footprint Association (Sequim Chap-

ter 74) at a ceremony and dinner at the Sequim Elks 

Club. Port Angeles Police Department Detective Corpo-

ral Jason Viada was honored as the Port Angeles Police 

Department òOfficer of the Year.ó 

 


